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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
ESTIMATOR & QUANTITY SURVEYOR ON CONTRACT BASIS

HTRYT JaT Hrdishel 3R Wl HAT & TG Toh TATAN TS §, S &7 & Well o faspr 3R
TR % TIT QIETeeT dsiienor AT, 1860 & g Tsiiehd & 31TeT HIEYT T HET 32T Well &
3cpseal gl et AR et it ARy afaafEansit # #1mer oot & fow aRfara/daR s
§| ST I 3T 32T T UTed et o Torw TAfara uiiaTent & amer-amer &er o) & thell 3RS
ATAS Wl ATEFIAT g |

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of
Sports in the country. SAl's main objective today is to achieve excellence in sports and train &
prepare sportspersons to participate in international competitions. It has international standard

sports infrastructure spread across the country along with trained coaches to achieve its
objectives.

2. T FHITAECH P HsTqe Hlet AR e 7 3R 3178 scase wéee et & yarw &,
HIQYT & 23 IASET Schsedl g (.3.5.) Y TATGT HT g

In an effort for strengthening the sports ecosystem and to bring more laurels in the
Olympics, SAIl has established 23 National Centers of Excellence (NCOEs).

3. HTQYT 04 Wrel I AT & AT Hider 3R W Fiass srqaras A amr wdas RgEa &
T 9, e 3R 31THIRE AR AR & 3T AT AT §1 U 1 90T 37 TR &:-

SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement as
Junior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years. The
details of the post are as under: -

S.No. [Name of the Post Total Number of Post
1. Fferss 3repATeTs I AT wdarn 01*
Junior Estimator & Quantity Surveyor

* RiFaal i F&AT Hael Aihiaes g R ARAYT ' 586 car’T Ui ardafas RSN 3R 91
Ffavs sqaTas AR AT wdarw Tgad F B FaATAT 1 ST F T 37 Heb 7 g gt
W HRART IR 9T ATAYT T ATeA10 Fhatiead 1 s WY &1 I8 Tase o sirar ¢ e aiiEses
T W YT AR a1 7 fore off v X g, fonel ofr ot &, wmeiiaror & fReey
Tl HRSPR T 6T T ST TAT ST T 7 Fhgel HEYT &7 &7 3TaH AR oot T 31RFR
gramm|

*Number of vacancies are indicative only and SAl is at complete liberty to appoint Junior
Estimator & Quantity Surveyor based on the actual workload determined thereby. The number
of vacancies is inclusive of clear vacancies and anticipated vacancies. The place of posting will
be on All-India basis in the centres where SAI schemes are being implemented. It is clarified that
neither the initial place of posting nor any subsequent place of posting shall, under any
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circumstances whatsoever, vest any right against transfer and SAl alone shall have the final say
in this.

4. 9T AES 3R Herd &l U aX aTel 3elleaR A Re 1w smdur & 3iferenseT oée &
HIETH W YT TG, TATOT TH/eEddeit r Muifia Fa-acamia Bred 3K o smar @
TICT STHT Y Thl & | 31T ATETAT § 373G TIFR AT fhar s

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via
the SAI Online portal mentioned herein below. Applications through other means will not be
accepted.

5. 3ded yua & @y #if & RAwor wm@wr i JgEme W Iy ¥
http://sportsauthorityofindia.nic.in

3TeTelTger HTdge F¥er T YRR fAf:- 22.03.2025 (10:00 AM)
3TeTelTger IrdgeT STAT HI 1 3ifaeT AR 06.04.2025 (05:00 PM)

The details of recruitment along with application form is available on SAl website i.e.
http://sportsauthorityofindia.nic.in

Date of Opening Online Application: 22.03.2025 (10:00 AM)

Closing date of submission of Online Application: 06.04.2025 (05:00 PM)

6. HIEYT HIsT & 3cvesT gt arell Teanfa RFT & sver & v 01 ¥ i 3™ & A
FABTTET aTel SFAIGART & faeaRe Yeter & 3R Fehell &1 STAYT & 91 AT 1S HROT FaTT Se7er
Y Teg A T HTRR FRATT §1 AT AT IS HROT Ie1e el it Ty 587 Rt o am
ol o Tl TR GIFETT @l §1 o1clt & Taieh foelr of a7 & AT recruitment.cell.sai@gov.in
T $-AT T Thdl B

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without  assigning any reason. For any recruitment-related query, e-mail:
recruitment.cell.sai@gov.in.

3ufargers (DEPUTY DIRECTOR)

s1eif yehIss (RECRUITMENT CELL)
HTQYT HET FATera(SAlI HEAD OFFICE)
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JOB DESCRIPTION:
ISATH [ty & fRraor
Position Job Description
FAYS  JFgTeans{fAT SFaciichet. HTAvs (oAt 3R AT darah) I TRETSTI3HT & ek I,
BIR @ wdarw [T 3R AT yeve Frfl S GadE $19 s6e ol & e @t & T awe,
Junior AT 3T AATIT BT JHTeheteT AR ST AT AMTAT §, F§ GRATRET Felr i Fore amemait
Sty JoeR TR R 35 R s Ser et et e
Surveyor Role Overview: The Junior Estimator & Quantity Surveyor will support the estimation,

measurement, and cost management functions within sports infrastructure projects. This
includes assessing and managing costs, quantities, and materials for various phases of
the project, ensuring accurate data is provided for project delivery within budget
constraints.

v SFEACIRET 1. AT -3 fEigeT giger (e, EXascas, Tagdn 3
mmﬁﬁéeﬁﬁﬂﬁﬁﬁmﬁlﬁwwmmwm@aﬂwﬁmmﬁ
eI |

2. AT AT f33T8eT qeamast, giger ik R & 3mr w @Ar wrf & e aerg
AT AR FeT F FETIAT Y | TRIASTAT o1eTe Araratra3it 31 so7e & g 7 Aergret &)
3. TAfder Fgradr: fafder axarst 3R Ao RuRor wiwe SaR e 3 Famar w1 %er]
mwwmﬁﬁﬁéeﬁé?mwéﬁﬁgqmﬂ T HTeholeT I 3 FEIIaT Y
A. ITEE SRTHE: TRATSTAT Jeitr & AT drere RAE o1 wxgiter Far vy 310 Ry worfy
RATE R e 7 wgrrar Y

5. IR R 3R amra @ Rem & e ot & ofies T aeat @6
QaTeTTeT oot & afiss HepATeTaai3it &1 Gada Y|

6. Reffcar 3 eTafienor. wirerer sregaett, Armait 3 aRater fafeelt & Rega R
AT T |

7. wrse fafere AR fAfieror: @ st AR AT & T simaeas 37 v Fr & g
s fafere 3K Tederor & o7 of | MaYIFARTER FEA B A 3R At W) Ferg 3N
ETSETHIOT & AT ATSE SAT T GHIT HL|

8. O I IRATSTHAT Y Feraarqds RAaRe #eet & fv 37 &7 et & @ ggam
et <hl &7

Key Responsibilities:

1. Quantity Take-offs: Extract quantities from design drawings (architectural,
structural, MEP) and project specifications. Assist in preparing detailed and accurate Bill
of Quantities (BOQ).

2. Cost Estimation: Assist in preparing cost estimates for construction works based
on design documents, drawings, and specifications. Contribute to the development off
project cost plans and budgets.

3. Tendering Support:Assist in preparing tender documents and pricing schedules.
Support in evaluating contractor bids and assessing their compliance with specifications.
4. Contract Administration: Assist in drafting cost reports and preparing financial
progress reports for the project manager.

5. Project Monitoring & Cost Control: Support senior estimators in forecasting project
costs at various stages of development.

6. Reporting & Documentation: Maintain detailed records of cost estimates,
quantities, and project specifications.

7. Site Visits & Inspections: Attend site visits and surveys to gather necessary data

for accurate estimates and quantities. Support site teams with advice and clarification on
material quantities and costs as needed.

8. Team Player: Ability to collaborate with other team members to deliver the project
efficiently.
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arfereT — 1l TABLE -lI
ELIGIBILITY CRITERIA:

9Tl ATAS:
eI TITF FqaT @fod AT [HTaeTF Heerd @ifeser 3rs78ra Desired Experience
Position ESSENTIAL Desired Essential Experience
QUALIFICATION Qualification
Hfess Rl #egar  ured - ae 1 et ucajEEsa & A R s
g 3iR|faRafeare & fafde A & d1G FAdH O5[ETEHRY/ TR/ AR/ Tay
AT wdEE Sl AT AT Faited) @y HT e R IgerE| NI A |irea|
Junior ST AT T & A FETelleAT UTed F¥er & STe3iR URifae 3ueRivl & ydroTar
Estimator & '
Quantity [0 I fETaa 07 9 &1 HTH| (IS ATl faReoleds  Hiee 3
Surveyor  [ggifedy IS | Sieafed yfae & #A)fRFar W eare RHor ar giaard)
3T AIAAT  Urederdr YRASTASNT H qd e @
I & G T TRRAT &1 ST ¢
A degree in Civil Minimum 05 vyears’|Experience in any Government
Engineering or experience after|lSemi Govt./ Autonomous/ PSU in
Quantity Surveying, or] completion of bachelorsfrelevant field. Proficiency in cost
a related field from a as mentioned in EQ and|estimation software and relevant
recognized university, 07 years’ experiencejtools. Strong analytical skills and
or Diploma in Quantity after completion  offattention to detail. Prior experience
Surveying. Diploma. in construction or infrastructure

(In relevant field as|projects is preferred.
mentioned in JD) after
attaining Essential
Qualification

Reqoft : 3a73ra &3} AT ST T4 TE HaeTF AeifoE TTIar [ #e 3 d1g FIA 1347 1 &1
dteash sty Fefir # Jaftt F e & & # T} Fer e

Note: Experience will be counted only if the same is acquired after the completion of
Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted as an
experience

feeqoft

3ifaer Feaar g Fae AreTes 3 uTed fohdy a1 3fehl 9X 3MEMTR glaf |

ANe G Ig LT & 6 Shaer HTETenR 7 SeToT el & 3 Tt T qiSe g X & TeTch R
# 3FeEaRT g@RT FTed 37T & TR W 3rerer & AN IR o ar & Sreah|

3FAIEAR T FIRIAR TGUT HI AT 379 THT T SEATAST TEJ T i §ia1 I YT Tl Teg e &1

STt

NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

- MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. el ua 3% aIfersT: TeE BFT 7T AT 9F &) AT ANTIdAT UeTeT Fler aTel T&TH TTTERRT

(@ faeafaererr ar 3w adiaT e ganT SRy fehar ST =nfgv|
i. DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular

qualification.
w




i, T 3TTeTE:
WORK EXPERIENCE:

fii. S T T STAT e AT EEATAAT H FAFATATE T T TISE 7T F 301 BIeT TRT:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

a. UlasaTe &1 A1 (NAME OF THE ESTABLISHMENT)
b. F&TH FITAHRI/STRISAT MSRY & gEde forad G9rad & 3a% IR fr 2y

TS &G F FdTs 915 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

c. P Ieped i AR (Sreet FRIHR Fr507 AR o @i o R 3eaf@a &
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

d. Tor# &7 # 37iiaan & @ fovam § ar wfavert #F o ug w fged 91 (THE

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)

Ale .- afe IWiqaR adH & PR B ol IS URT ST A FIataT @ $IE oqyd T
el &, dt S v e e & daw uRfai srves v A o w9 agata g,
o Srfigar #t wreT # Wivw e 3 Y A A7 sal & HFF SEFS SR wET

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN
EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED
TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT EMPLOYER,
COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
[JUNIOR ESTIMATOR & QUANTITY SURVEYOR)] IN SAI LE. THE SALARY SLIPS FOR
EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS
BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED BY
THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT WILL
ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

i 31 gEaaT:
OTHER DOCUMENTS:
ii. ST TR T THATOT: TR TS/t aTT Y 375 aTforal/aRdT el $T 3is arfaar
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.
iii.  gTel & UTAYIE 3R $Y Fie Wer (One recent passport size colour photograph)
9. AT fadar: (7 G o @afy et ot et I aTeleT AT 3T ¥ 3T e
HEAFHR FRIT ST FehaT B)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. Pl ITAST FT Hehell §: HIAGT haol 3o HRAT AFIRDT § AT 5 777 & 5y 37929
ﬁaﬁmmsﬂtm%waﬁagﬂa(ém%am- Il 9 3T &) % ATEST 1 O

gl

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-I1).

. IREHF TSl Jias QT e & 18, 3FAaR &), Y Ry 79 v & ey
GEATIS HINATS Fo1 G197 | FI-HeATAT SecIaeT TS 16T 7 3796 et gl

After initial registration is completed online, the candidate must upload the following

B




documents in the below mentioned order. Self-attested documents in PDF format are to
be uploaded.

i. GEATASl T e 30 YR g (The order of documents is as follows):
i. 3FAGAR FT fAaoT (Candidate details)
i. S faf¥r &1 gFardst (Document for DOB)
iii.  TIdPIcaR 39T Fr 3/ arferer (Mark sheet of postgraduate degree)

iv. TATdPIcaR QST T f3aff YATO-IT (Degree certificate of post-graduation
course)

V. . TATaS (33T &7 3/ drfeier (Mark sheet of graduation degree)

vi. AT 3T yATOTIT (Degree certificate of graduation course)

vii, R 3 A IS BT (e SRIFR Fg0T A AT HRIFF gl T Tl 3ifehet
gier Tnfgw) (Work experience if any (In which Date of joining and Date of relieving
should be mentioned)

vili.  STdYeTcTaT 3T S[ITCTeT YHTUT-T (Latest Last Pay Certificate)

ix. Tl 3Tl & FAIA HIA arer gEadel, I HS &'l (Documents supporting
sports achievement if any)

iii.  SHTOTTH Y JIATORAT AT et T fTerdegRl U g & 3Figar & Fad JAE
IR T § | HIET 3T 3TeTa WAIT-T51 i IR Fat 1 A0SR gitra T@ar & st
FI GAIV T HAUR Fet fAawor eret 78 F3a &1 TArforehar iAfed wi & fov daamse
ol et forT ST dhal £
The responsibility of ensuring genuineness of the certificate lies completely on the
candidate by self-attestation. SAl RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

iv. 3FHICERT 1 3TTFd AREST & YR W FRIThR & fIT JoIrdm Siwar| gHfaw, =
ATACST el it T FcToTd T 61 & foh SFAIGAR o ATeTTleeh W fa= foham srea |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

v. 3FAGART H I5 T @A AT o Sereht SEAiGanT @efl wRol & fAeiRa arrar et @
T F & 3T Q1 e @ T grell| Il AeTlcshR & Ugel AT a1 # fohall oy T o
A9 W, IE TIT STl ¢ o & araar dr foely o ered a7 qn =18t e §; 3T
SFAGATRAT STEYT SaRT (&G &< &F SIreiT|

The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification at
any stage, before or after Interview, it is found that they do not fulfil any of the eligibility
conditions; their candidature will be cancelled by SAl.

A Tafd 3FAIGaRT F FEHR TFT IS AT e A feaf@a e wamor o wwqd F
g7 FTEHR TEVT FIQ FHT IS TATOT-TA Y FT Ffer Tl F F W 3SFAGa TEg T

STt

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.  fa@e 3k ot (TERMS AND CONDITIONS) :

1.1 FRE: 38 Gidalcds Hfdd T SR IR a¥ & T gem| dfder i 3afey i fored o
qeT A STRYT AT T 3FHIGAR ganT 30 feat fr Aifew safer ar Aifew raf™r & ager & v
FE T TIRATAF ST FATCT foRam I Fave § (IS Afew rafer gt 781 v Sirel 8) | i =afaa
3FHIEAR EaRT e R cTasR T St A Tafard seicar 1 dfder 1 et off erct am
forely off Toar 1 Seoiuel kel a7 R 8 oRE & FEraR &1 gt aIw I W, fSw# gedag,
et Y ATIRATEY, T Jeqareafa iR s ganrT Ui OF 3w werar anfde &, e
TIfAT 3FAGAR Al ORI SITaT § A EideT @l S T O G & deehlel FATCT Y i Simee|

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In
case notice period is not served) by the either party i.e. SAl or the selected candidate. In casesw




extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAl and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

11.2 3 W17 TF AT (Age Limit& Salary):

qeTA/ Designation Age Limit* Consolidated Monthly Salary

FRISs 3T 3 AT wderw | |32 Years'  |Rs. 50,000-70,000/-

Junior Estimator & Quantity
Surveyor

** FAATT HAT F T TRIAF TTRATAF Faa 50,000/- F93 FerfRa Brar sream)

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/-.

+3TY & g 1 Iafr el @ iReor & sefigar & FRiwrer #1 3rafr & ey i
*The age relaxation period will be equivalent to the duration of the candidate's tenure with
the Sports Authority of India.

grsreft et & o St réeen/12dt adtem & oof SEwAY & ThER A STEe) st s
HIHT Y IOTEAT HTeeeT T FHT Fer Y IR A & IoTar A smeaf

Candidates should note that only the Date of Birth as recorded in the Matriculation/
Secondary Examination will be accepted. The maximum age limit will be calculated as on
the opening date of submission of applications.

11.3 a\awmﬁ;ﬁ:-mﬁmﬁ$a§wmwmmmw@rmwﬁm
T 9T 1 Sreett, forass faw s # franfead g W A8 yAToT-us/Aare S S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 3 e :- FIIHR TEOT FIA AT 3HHT QT @Y T RIS AT FT/ e s7am Thprr =781 g |
TASIET Sca1fe SR 31 o1 Qnfdrer 18 gien

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
[Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

115 da et 9ufaa il & &1 Fsues fr Biaw weler $r sl aur smefs
HHET & MUR W 3eTh del Jefer R rar fram smeem sRer Qe siitraor ganr RuiRa
g & FTaR RAfEar sitent it wofter SRR garr & 78 RwRat & 3R 9w 7% q@ @
¥ acf=r gefer ey g

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based

on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAI, will be applicable.

1.6 - TR 3FAGIR Yedeh It 18 # 2.5 e 6 aX & o) & shar g, fovat aera
m%@m*mmmwwmﬁam@maﬁml
$HE TG, Teh HEIA cleh h 31U Y e wis e & A1 o e &1 qonfy, sraaas
faerra, wfRreTor 3nfe & fow sraremor A A, HEIACRIR YT SINT 5 eIt 7 Fe &1 511 Fehell B
$h 3TelTaT AT 4197 AR ASHIR FHATeT GaRT SIRT 36012/03/2015-THTH- etigs 12 317 2017
HIIed AT (HRME=T) ITAAAH, 2017 F AR AJeq Iaehrer & T o gt Tl §1 @ & v
PoisT ¥ 3 AT FEET FATCT g T IR 3reTer FreisT A ¥ S 3 ST worar S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond
a calendar year on pro-rata basis. Further, the absence up to one month may be considered

without remuneration. However, in Exceptional cases for professional development, training etc.
this condition may be relaxed by DG, SAI. Apart from this the women Consultant may be eligible

for maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of
Labour and Employment vide no S- 36012/03/2015-SS-| dated 12th April 2017. Also, un-availed




leave in a calendar year will lapse and will not be carried forward to the next calendar year.

11.7  ama srean/afoes steam: TeTs TR & 3egiast & it ee &N aat & forw-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

qEATH ITAT T T gree, S 3ilv wew et i wfagfeh

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.
Ffass g AR | R Ford F gars T | 9fd e 2813/- 9 T giee AT, EN & e AT
AT Felarh AT RWATTGGRT | & AT 9iT [T 423/- 39 e Tl Yoop 3R 9 foret
Junior Estimator & 1125/- $99 & 3110 siiareT forer Y arsgafar w1 gef

Quantity Surveyor
Air in Economy Class or by

Rail in AC Two Tier Hotel accommodation of up to Rs.2813/- per day;taxi

charges of up to Rs.423/- per day for travel within the
city and food bills not exceeding Rs.1125/- per day
shall be allowed.

11.8 T : gl AgIAGIe, HIRAYT H I § ¥, VAT FeAT JNaeTe A1 GHNA § af 9 IS GaR
3R TG &9 & ot fohT STt aTet RO @ 3o oAt & fonedy off wrarers 7 ge & gehdl 8|

Relaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or expedient so to do,

it may by order and for reasons to be recorded in writing, relax any of the provisions of these
rules.

11.9 Tafad 3Fdcar &I 39 Raféer et gart a7g-a7g W AT 7w @8l Fidedr 3R
forsieat &1 dgs e glen aur a8 3« Raféer st & dqfee & Hqar wedr 3R
SraeRat &1 Adga wem| g% 3rarar, Hided!, fFAeRar 3R Raiféer caawer & #awr garT
39 TR f4=T g HROT 7T AR ASHR T FANCT & AT Seera/anieard frar s aerar
gl

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAl at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

11.10 =afad 3rdgar & Raifdsr AR carr Muia smaegsar & @ &= & o
ITTRIHAT F MR IR TISATTNT SIYET THT T UTeleT AT B1IT| ST Ielral, =it egdf 1, afe
3aeass g1 Y, foe fonelY srfaRera wifsif@es ar fonelt g & @met &t arar fne, |TAeT e feaat
3R R Ot @ W FRF Fa & fAU arey g ghem| I8 fAgfea qoiehtiole 3R o) grefr e
TITAT IFAIGAR T AR & GTYT HAST FT 37T & SRIeT TS F 6T PIg 3T FIAR TGOT
e hT ITgAT et & Sue|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged
to perform duties beyond normal working days and working hours, if required, without claiming
any extra remuneration or any kind of benefits. The engagement would be on full time basis and
the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SAI.

11.11 Tafd 37 igar 379er Ft T Al Nwsd & 58 &, gerafaes, e iR 3w
Tl et & dger & Rl off 9@ & fore R ghem 31k afE e s orar ST g, o
S0 TIAET T T Sootst AT SATTI | TATAT 33 AT Dot TIRAHIOT & hefenREt o) o] dar
oAt & arefier gl g Rl o FeER a1 gedaER & AT H FR & IER e 3R
IO FEAE! & T STERT g TafAd 3Fdiqar @ guriera @, (3T Fa#),

1964 T UTclsT LT I

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAl
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

N




11,12 3MRIAFAT 3 IR TR, W AT g 3rafer & ieR o & forell 3107 v @
TR 3 Gl & | Ig TISC T ST & Toh QT SATIROT deeptel THIT & RaT ST GeheT &

AT S T H HRAYT T ORI 31735 H1AT S99

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE PERIOD
OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT SUCH
TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION OF SAl
SHALL BE TREATED AS FINAL IN THIS REGARD,

11.13 dfaer r 3raftr gaATed 81 IR Aider deehrel WsTa & €ad: &1 FaATed &) Sweh|
The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 T 3FAEEaR & F1 TAsagsT A e PR /aeeT 61 sreel 31 3 s ot
forsuTeT et 8T arar IR A 1 (TeR) ATg I A AfEH AT ITF ST F 1 (UH) AG H
AIRATAS S & TRATA f4=T IS HROT TATT TIGT FATCT X &Y ST |

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

12.  3maee HF/ FY:- 397f A FIe https://sportsauthorityofindia.nic.in/saijobs o & ez
U IS TG FAT 91| RRET 3100 AIH @ 9o 3e TP 78T frT Srdar AT 3¢
I IEdIpd AT AT | J9aTEe W GSNHOTHRAET FTAT I ¥ Uge, IEAEERT & g
rafafad g aifkw:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would

not be accepted and summarily rejected. Before registering/submitting applications on the
website, the candidates should possess the following:

. %ué-ﬁaaﬁa:amsﬂmwﬁaéﬁméé-ﬁﬂa@mﬁm@mwm
=il TRV Ueh 9 Eof T STy 3 a1e; 3TaehT Aer-31mSsY 3 1S Seea A8t fwar seer)

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed
once entered.

ii.  3iTTSH AGH AT T THT TE-HANT  GEadel HIAS T gy (Self-attested
documents to be uploaded while submitting application online) :
1. 5o fAf ST YATOT: ITUR F18 10d7/124 a1 & 37 ATfoT| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)
2. aTH AeIfOred Aegar va AT GAUTIA| (Certificates of essential educational
qualifications & experience.)

3. 9HUIE 3R T W et 3R gEeR i T 61 718 ufafafd| (Scanned copy of

passport size color photograph and signature.)
4. PERTST TIFR/EATTT WISAT 3 1o F & A F 3o aaHTT IaFar & 3=y

JHATOT-9 T Thet HT 715 9| (Scanned copy of No Objection Certificate from their

present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

5. SAAITAH 3AH AT JATOT-T | (Latest Last pay drawn certificate)
13, 37TdesT Y9 & H1Y 7l 1 faaRor e it Jease 9 s

http://sportsauthorityofindia.nic.in
JHTATgeT et FTeT Y IRfPera fAR:- 22.03.2025 (10:00 AM)

HTAATST TS STAT HI Y a7 AR, 06.04.2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below; -

Date of Opening Online Application: 22.03.2025 (10:00 AM)

Closing date for submission of online: 06.04.2024 (05:00 PM) w




14. MuAFaT:
CONFIDENTIALITY:

141 fder & aRie, I8 @ § o wafaa 3eficar 1 aREmes & fav Ageaqur faffes
MY SR YTeeT FHYEAT grefy 3 38 WA & 3r9e SccarfAedl 1 G T gram| Y e
SRRy &, faar Ry drer &, R, ufieTor s1er, daceaeiier safederd 3T, T 31eT, Yeeled
fareervor 3 oY oft vrelie &1 AdlGaTTae qRretor 3R ufeTor srer, saaa 3R fada SRy,
AT & e 3R 9ATe, e R dereiienr oreiifaa, fagorer oehfaar, SR e ar
PIS 3T VT STTABRY ATAT &7 Thell § ford "IMNIAT SATThRI" gl AT g |

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations, reports
coaching data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and technological
strategies, marketing strategies, trade secrets or any other such information referred to as
“Confidential Information”.

14.2  TIATAT cafecaal @1 370 Feredl & aeafash [Adege & Haitr & Hae TIRhRy T qd Tpia
& e el qEareh AT Al T HeholeT FehTTRICT hde, ISAN JAROT H 19T et o forget, ar fomadr
3 ST & A TR IHAH AT BEH A A FIF Fot T AT Tg1 &1 ST | AR I gy,
G, THROT, $H 1Y F $19T F FT H THId T 7 ST &7 3d1er FaTe Wity i qaigaAta
& 9T FXar &, o 0¥ forelr ot Sodie & Rvey RaAT & HgaR Ted Hrarg & seeh| anf,
I Tafad 39t ST EaRT T T FHAEUST & JrlTar HIS YEieh, o TR Hhiell ABll &
T IS SATABRT TR HIAT ATEAT &, ar VAT F&TH Trenry hr Fof@e Tliepiar ured et & are g

R ST FahaT &1

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in the
name of any other person without prior approval of the Competent Authority in the bonafide
discharge of his/her duties. If such book, article, broadcast, uses any information that he/she
may gather as part of this assignment without the prior approval of the Competent Authority any
such violation will attract strict actions as per rules. However, if the selected candidate desires to
publish any book, article or broadcast any information other than his/her assignment given by
SAl, the same cab be carried out only after obtaining written approval of the Competent
Authority.

14.3 PR A 30l & e, Ferardy SR snfireRe aaeraar sffag#, 1923 & et
& 3T g 3R RRFa & 3 & SN 3Hd G@rT TR A TS Hg o SRy fohd T
e Y AT TATEIT AT ST o Forw AP TG B

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her during
the period of his/her engagement to anyone who is not authorized to know.

14.4  =IfAd PR fREr o AR F gt @ i@ ftied a1 T 91 Feorrg L < Hehd, S SR
T TifereRoT 3R EHR & fget & gfceger &l

The Selected personnel at no instance can represent or give opinion or advice to others
in any matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 3T UqA:
OTHER CONDITIONS:
i. A9 3FAEERT ® Ued deHAT A IR e R Al Fewor & 3R W

Sraraafad At fhar seel 3R 3maeE Ft IS T F T W FEIchR F AT e

SITEaT |

The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for Interview at
cost to the applicant.

i. o, 9O 3R YEd @ Gdfa welt At 7, sran Ao sifaw g 3R 9w @i
3FAIGaRT T STETHRY Q| SF HeeT 3 STRYT @R Rl 87 37eITaEsT AT TAER W AR
sTel fendT SITuaTT|
Decision of SAl in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be ente(tained



Vi.

Vii.

viii.

Xi.

Xii.

Xiii.

Xiv.

16.

by SAl in this regard.
HRAT Wl TITERIOT (18T) & I 91T IS ROt 1w 7Y o T o) e sty

T TTSHAT T &g et T TR AT &

SAl reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

foneiy ot farane <hr feufar 3 Fgrfoigers, s sifasr wmiyesrdy gler|

The DG SAl shall be the final authority in case of any dispute.

fgfera ¥ e & Jegerer IR W gl 3R 58 HeraeT I afAe e a1 T waerd
& T H A & v fenelt ot g & 1S o 3R Yem/deT=T et i arar 78 g

The appointment will be purely on contract basis and does not confer/ entitle him/her to
claim in any manner or below any right for his/her engagement as regular employee in
this organisation or that of a government employee.

YT H TR A T IS ol FheATTSN et 1 3rarerdl & SfwR & 3refeT grafi|

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

STV 3 HTARAHAT HI I F TG §U, Toh 470 IR BT SITwam it v o 7 3rafey &
forT ey g1am 3iR SITRET & ATy TR THR @ o AT el 3 Dsramafresm gar
FHHT 3TN FRAT ST Fehell &1 HIEYT F I8 11 HI$ HROT IATC YeTel 1 &g HGT H
3R I @ &

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period
of one Year and can be utilized by any Scheme/project funded by Government of India
along with SAI. SAl reserves the right to cancel the panel without assigning any reason.

T Y H HTAA HRGIATETAT, A S 8T, T AT T qa@TSe 9T STAT ST |

Further notifications/corrigendum in this regard, if any, will be put up on SAl
website only.

fordlY off farame; < feufa #, Ao e 1 336l HEmvor dtr AT STem|
In case of any dispute, English version of the Employment notice will be treated as valid.

HIAG A § Tgel SFAGART HI I§ GRARGT X =11 AT 6 3 fraameer &F Preifa @
9T Tl T GRT YA 8| S SFfean arar erelf oY 1 A ey ¥, 3o sreli/areT 3 Ry

Y TROT A 39T SEIAT AT FehelT ¢

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions
as stipulated in the advertisement. Candidates, who do not satisfy the eligibility
conditions, will be liable to be disqualified at any stage of recruitment/selection.

FRETe 96 & 7 €Y aer 3 Qe arewatRe AT JTaRad AT FHIOT I, IS AT
g, stS/favataerery i isariersr S g 3nfe & R wree et wat W fA=w w8t R
ST AR 3¢ IEAHR T feam rea|

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of mark-
sheet of Board/ University etc shall not be considered and are liable to be rejected.

ST 87cht wifshar @1 FN R/ aRafda/mfasRiarsT Feteg Fe #1 HRHR WiET w@ar
&, AT ITaredehar agt ot faT IS 3rTen Afew SRy |

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if

the need so arises without issuing any further notice or assigning any further notice any
reason thereof.

TS 7 0T 3ifAe 8o 3K 39 Aed & e fovelr oft srdver o1 Rraw 78t R s
The decision of the SAI will be final and no appeal will be entertained against this issue.
FIAT A HT IS & v RAfAT &7 @ 3197 $-A 3/15e 2|

Please do visit your email account regularly for further updates.

T3] FTefel Tq &A% (APPLICABLE LAW & JURISDICTION):

TAFAT SFAIGART T Ie[6ET HR ORI & FIeeiT b I[N SATEATIT 3 AT @Yo et v
I ey 3R =TI 3FEaR R o e F Muer ¥ AT Ree &1 sreredt & e
&R & 37efieT gier

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be
amenable to the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute
hereunder or in connection herewith. X




fecqoft (NOTE):

l.

TlaeT g & falw sif8eas @i 4 ay § 3 4 8t [Rufa & gfaer @ 3t 781 agrar
ST | 36 JHeldl, SFHIGER S8 T G Y €17 & &ohel & 13 Hiess JHagleian IR HIAT
FAETH  FT g FIfAT 3FHIGTRI 3 FlaaT F FHICT 3 Fig 3t TR 7§ Fhar & dfder
Tl IFHIGAR 39 HJael F1 FHICT 3 d1e (fBH! 3 7 H) g 97 §a = &7 &rar
e T Gl & HIN HTGIT & Yot fdd G RFT U 3 fAeeer 73 Hcfl Fidr § $I 5T Gt
&15Te1 St I ST el &1 78 HAl Heeesa 14 (FHIAT T HTEHR) JR Heeea 15 & MAgendr
& JTER GX Y% 1 STT0f;, dlfar ST H 3% 9a @ 160 aq3fad glat & v #1d a5 #
T3 3FHIGTRT F [7ASG8T, I FIT HR HHT HGET H&TaT [FIT 5T T AR H1@9T 3

FIGT HIT G FeTr) 5 78 STt # 7T 7wt &1

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF
JUNIOR ESTIMATOR & QUANTITY SURVEYOR MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE
SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY
CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT
POST ON THE SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE
INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO
ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID
POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO
PARTICIPATE IN THE FRESH RECRUITMENT.

IRAT BeT FIFIT & FRF F 3 T, Jg Fcaftls FHaar § & Sr@ar a3afdad
SFHIZIR & 7T 3eo7de7 IR GTHAT FAIT 3 AT faff=7 gfoeror #rdwal sikyar 3=~
HARISGIT Ter Giaeaifaicasi ar arace & fadel ggeler 3 folv giafaged &7 dar &
T Tg &9°c f3gr STar & & 0ar &5 s gieror FriFH/ AR ggdfa aafaa
3FHIETR # 39 fawr9eT # 3feef@ad dfdgicad Frderer & q¢ Hrdsrer # [Gedn #T §Fer
T FATTITT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS
MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN

TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT.

FENFIOT: TAHIT HA FIFIT H 19T 6l aret 3FHgar) & f3w9er # 3feaf@d &t fAaAr
ﬁreﬁ#wgwwmﬁ?wmﬁ#mﬁ#éfa?mmﬁﬁaﬁﬁwﬁ

(T&T AR & FEHT HIAT ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE
RECRUITMENT DRIVE.
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Y 9153 (RECRUITMENT CELL)
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