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rrrrftq a+6 srfkowr riffdr urun w oftg €rtqm6_ silr qrf,r rteiffi' * trq $ lge onteq ql

SPORTS AUTI{ORITY OF'II\DIA INVITES APPLICATIONS FOR THE POST OF JTINIOR
ESTIMATOR & QUAI\ITITY SITRVEYOR ON CONTRACT BASIS

eTrdsr rEr m,rdra sik dd drrdrq fi -eo (rfi'Frrqf,an$ drrdd t, d) ter fr'ffi fi fffiT 3ik
nqr +'fr('sfiHr'tl q'drfi{ur 3ilfrftq-lr, t aoo *' cr5a v*rgil Ht sTrfr BTrdqr 6'r }l-sq rqieu ffi fr
rq,v6r 6rFa mT ar sitr I@' dI 3jdffiq qmtftdrgfi' fr' arm de fi fr(r sRmaftqrr mrnr

tt gra qrs 3TqA rq*u m') srsf, +.ri fi fr(r sfalfd sf*ers'i *'snr-snr irr an fr'qffi 3ffiq
ardfi'dasrlM'St
SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of
Sports in the country. SAI's main objective today is to achieve excellence in sports and train &
prepare sportspersons to participate in international competitions. lt has international standard
sports infrastructure spread across the country along with trained coaches to achieve its
objectives.

2. ta f+fffiecq +,t rrqa ori 3ik 3imifrfi fr'3it{ 3{ffifi r;T.se stem u;q6 t yqFF fr,

eTrdn i 23 {tsfiq rwr *q $.s.*.1 frr errar fir t r

ln an effort for strengthening the sports ecosystem and to bring more laurels in the
Olympics, SAI has established 23 National Centers of Excellence (NCOEs).

3. eTrdsr 04 HlattrrrrdB*.R(rdf{6r3rTtrrwefrsdrgrrra, glkrrrlruftrfi frgBa+
fr,s qH, *rq 3ik 3rfrfrfi eTrrdrq drrfim't t 3rrtffi 3TEiBd *ren Ht .rE 6T fffiur qg rorr t'-
SAI invites applications from eligible, qualified, and motivated lndian Citizens for engalement as
Junior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years. The
details of the post are as under: -

S.No. Name of the Post lotal Number of Post
1. fifrEd lr,trf;rdo sit{ Hr*r vifqrfi,

Junior Estimator & Quantity Surveyor

01*

* fi5ffiqfi fi d'cqr nffil ui+f*, t 3i1T sTrdfi *f ilrh 6_ERr ftt]tftd Er*aAo firSaTR 3rTtrr rr{

Hftt6 grEfirf,o sif{ Hrf,r rilqrfi ryffi 651fir rE iTdT tt d;rrA.n r?rFT rfl *'E'i fr 6}4T tr6t
3{fud eTrrfrq 3rTrrr w andn 6r zffi'f*qrfua f,r ur rdt Ht z16 Fqq f*qr nrar t fu mFerfi
FaIrfr qt ryA sik Er6 fr. Grfr afi ena q{ ffiil, ffi efi qRtFeft fr', Fenaitrqor fi f{5qg
qir$ $fu+.r rera ffi'loqr snren iTen {s:dEitr fr *Tdr eTrdsr st fi 3ifff trrq fi +T sfrfiR
drnt
*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior
Estimator & Quantity Surveyor based on the actual workload determined thereby. The number
of vacancies is inclusive of clear vacancies and anticipated vacancies. The place of posting will
be on All-lndia basis in the centres where SAI schemes are being implemented. !t is clarified that
neither the initial place of posting nor any subsequent place of posting shall, under any
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circumstances whatsoever, vest any right against transfer and SAI alone shall have the final say
in this.

4. wrcll 4l'tt{s Sl-t sgam *lr Xtr sri Er} srdrcqr drn fr('erqr a+rdsr * 3ftrurg me6r h
rlTL{rT t 3ilrdr 3lrifr;t, r+lrur qerceenffi *T Bqtlrf, Fa-F;qrfta ste}qfifi 3it{ qRldt srcir fiI
q#l crfrr q;t Tmil Ht s-dq }Treqqt t 3Tr'fdd Ffrfirr aff ffi;ndfrl
Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size ph6tographs via
the SAI Online portal mentioned herein below. Applications through other means riitt'not Oe
accepted.

5. 3Trnfr sq{ * ETeI ertr fiT ff{rur e{rdfi fr f{flFc rl-{ 3q?rder t
http://sportsauthorityofi nd ia. nic, i n

3findrga sri{dT q;ri *r mfurfi frfu:- 22.03.2025 (10:00 AM}

Jfirrdr5d $rifi wn *ri fr 3iFffi frfu: 06.04 .2025 (08:00 pM)

The details recruitment along with application available website i.e.
.in

6. sTrdm $TFdsq fr 3(.l;;T ili Ere srqTflerd f{ft-+rf q,I efii *. fr(' 01 q+ fr 3rEfu fi fr('
rftnq-fi qrd ffi t'fr616 +trf, t srr sffirr tr a+rdIlr t q|r Frdr mt$ mr{ur canr t+a
a) rqc *ri +T 3lfuqw grf$a tr aTrdfi k4 fi)$ irgur carcr ffi efi srq g.s fuTgfl *t arqs
Ae * Uaff $frfiR grfd Tsf,r Ht 8rtr t Tidftff ffifr sfr rred *'fr(r recruitment.cett.sai@qov.in
.R g-fd m-r r+-& tr

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SA! reserves the right to cancel the panel without
assigning any reason. SAI reserves all the rights to withdraw this advertisemeni at any time
without assigning any reason. For any recruitment-related query, e-mail:
recruitment.cell.sai@gov. in.

gqfrtem ,rwnrREcroR)
arfr n+f6 (REcRUTTMENT cELL)

firdfi ryrr arotrrrlsAt H EAD oFFtcE)

of Opening Online Application:22.03.2025 (i0:OO AM)
date of submission of Online Application: 06.04.2025



Erfufir - r (TABLE-r)

dtr,tmfuawr:
JOB DESGRIPTION:

rr*r sderfr'

3rrfrIird: fift86 (qlrTrf,fi sik mnr v{u6 3rqdTftTr qnfrffiBfr h efiT{ 3rrqra
slk Fnrrf, ritrf, qird mT Tffetd *tnr gr$ qt{trffir t Efia qrril'fi fr('drqiT
3itT Hatrrqt m,r 3ffF6rf, sitr vEirrd *rn urfra t, q6 grdRrd *rar l*'coe qttrrcr}
qtmsar F{frrurt. fr('u&fi }ar rqrdT f*qr erqr tr
Overview: The Junior Estimator & Quantity Surveyor will support the estimation,

asurement, and cost management functions within sports infrastructure projects. Th
udes assessing and managing costs, quantities, and materials for various phases ,

project, ensuring accurate data is provided for project delivery within
lrai n*o

Gdflfqf: 1. urr*r,--rfiw: fE$r{a f$er tqr€gRf"-q, {i€f,r-q6', vr$fi1
Gcf,efr t qnrd ffir r{F{d $k Ee*, Err-rr Eh'r r*a 6st+p dqr qilri

+tr
2. drekr q+na: E-flFa tsffi, trrrr 3itr ffitert t:mm q{ Futur srd fi R('

fuK firi fr o-5r+ar +tl qnffirdr Fflrrf, dtrdTnrt 3il{ Tffi * fr6rs fr'dfir+a tr
Bffqr serqf,r' hf€r TEnilf, sik qa+ frqt{ur m,rd'ma ftnr s{t fr'uOrrrar +tr

mr qa+ima *-{n 3flT ffiteii *'srq:mh r{qrra *.y lnrFaFT ua6 f +rOrqar *tr
aa"d-r e?rr-FT: qfistrar Firlm fi fr('Errkr ftrqlt mT TrdtEr furr 6ri 3ik ffdIq

tqru sri # ruqar m'tr

. qRfrrar furrrff slk drrril frriaur: rf,sRT +' rdfuil illoil'fr qRfrddr Fnrrdr
ilrni fr' Eftsd %ffiffidhfr *r eq+fl mt r

fidfr?r.lik aroriffirur: Frrerr 3'rEHEil, qnrsit:itq qfirdrorar trfiftfr * r{€{-d
rrcrrdl

. srAd frFc sik frtrqr"r: +rtla'3r"rfid sil-t qnBrt t fr('3rrEqqm'igr t'q,T 6{fr fi
E .ffic sit{ sffH"r fr emr d't nraru*-qwr +rmfi fir ar*r sik arry1.r{ u_dr6

*'urq mgc &aT mr rqela mtr
L tr#T u*qr: qnffirdr *t germnX*r ffi{d q{a * fr(' 3l;q dlq HeM.*.$Rr

firaffif,rt
Responsibilities:

1. Quantity Take-offs: Extract quantities from design drawings (architectural
structural, MEP) and project specifications. Assist in preparing detailed-and'accurate Bil

Quantities (BOO).

' Cost Estimation: Assist in preparing cost estimates for construction works bas
n design documents, drawings, and specifications. Contribute to the development

cost plans and budgets.
. Tendering Support:Assist in preparing tender documents and pricing schedules.
;upport_in evaluating contractor bids and assessing their compliance wiih spjcifications.. contract Administration: Assist in drafting cost reports and preparing
rogress reports for the project manager.

.Projgct Monitoring & Cost Control: Support senior estimators in forecasting
at various stages of development.

Reporting & Documentation: Maintain detailed records of cost
ities, and project specifications.

. Site Visits & lnspections: Attend site visits and surveys to gather necessary d
lr accurate estimates and quantities. Support site teams with advice and clarification

rlquantities and costs as needed.
Team Player: Ability to collaborate with other team members to deliver the



TIfrfiI - !! TABLE .II

ELIGIBILITY GRITERIA:
qriErT rradg:

ftFTTfr

Position
ITIiRTfi'MI{flT
ESSENTIAL
CUALIFICATION

iliBf,+tfiI
Desired
Qualification

llrd'Q?rfi, 3FTtr?rI
Essentia! Experience

iliBid sqaffi Desired Experience

fiAE6

rEmro silr

ffnTTr*qrifi,
Junior
Estimator &
Quantity
Surveyor

}:fr ar;"riTr IITqt

anfturoru t Rf{n
i$ffirr ?r +Eiftfi
trftar qT dGifuil qn{ C

?|?,I qr Mrfrt
rEifd& q{ier 

r

\ degree in Civil
Ingineering 01

Quantity Surveying, or
a related field from a
"ecognized university
rr Diploma in Quantity
Surveying.

frrA fi qr6 -TrrrT 05

TE EF,T gryT{ 3ih

Beif,?Tr srsa +ri t'erd
lz Eq $T satrql Gdr d

,Filfuf, srcitrta qtT fr)

3{ErerriF dlr{dr TITUa

ilttqr6

Minimum 05 years'
:xperience after
:ompletion of bachelors
as mentioned in EQ and
)7 years' experience
after completion o1

Diploma.
(ln relevant field as
mentioned in JD) after
attaining Essentia
Qualification

fiI GEfr dEifud qt{ G'fr sfifr
tr{fi RT/3nErffr.FRTrFrr{f, rnfl rq-qsq

t qrot draiT qam Efq5f{t
tAr srdtrtfr sqown' fr' rfiq-61'

ffi{d ftetqunctrfi +tqril 3it{

AriTR qr eqrf,tfrfltur ur @
siqr qnlurffiBrt fr Td' sr"derd +)

mfroardr"ffitr

Ixperience in any GovernmenU
Semi Govt./ Autonomous/ PSU in
'elevant field. Proficiency in cosl
astimation software and relevanl
:ools. Strong analytical skills and
attention to detail. Prior experience
n construction or infrastructure
orojects is preferred.

Note: Experience will be counted onlv if the same is acouired after the completion of
Essential Qualification. The period of Ph. Dl researchl fellowship will not be counted as an
experience

ftcqufr:

3ifra qtr{dr WI *TdT TITHtFfirt d'slud fst ert 3i6t'w 3TItnftH ildIl
dfrc q.fi: q6: e"rET t ffi a-Tfl rltrtTrFfi'R f :rfiut ildI 61 3ifr?r *ra *t gFc t6t HGI tI €TEnFr t

EERT sTrd 3i+t fi 3{TeIR trt 3trreT t frl€ qdl tqR fr are"fll

3Flffrdrr 6t q.rftTr erour qri rrq arri wfr qo ffirad rggd *.{i dict 3raleIl wrilT TEE fr{ el

AKrJfII
NOTE:
. THE FINAL MERIT LIST WLL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.
, MERIT LIST: lT lS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WLL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.
O THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWSE THE CANDIDATURE WILL BE CANCELLED.

8. GEfi q?i si6, arfufiT: BTTdts fuq ?rq rErTUT trfl fi') ftalq dlT{rdl rqrfl fi{i qra sqrff sIffi
(qrfr falatrE,qrcrq ?II3iH qtrqnr fr6.rq) 6-ERI dltr frqr qrar qrF('t

i. DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

ffi ; rytw a* frar arun aq at srae q-6 effi6 daqdr Tfr ffrt * atr Ftfud fuqr zrqr Fl,



arSqem:
WORK EXPERIENCE:

m,rS sqara ifi'r ilqT mri Erd ffirffi fr' ffifud ifi1 FTs.C w t rs-+g. dfdr qrfdq':

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

a. gF1s6ld ifiT Tq (NAME oF THE ESTABLISHMENT)

b. TTtir#T Hffi[rErrtfrdt yIMI *'5:sarqil M'Tier6d f rdh srfr6rr Sr Rlfr
FqEe sq t ildr$ rr$'dt (SIcNATURE oF C9MpETENT AUTHoRITy/tssurNG
AUTHORITY CLEARLY STATING THEIR POSTTION OF AUTHORIry IN THE
oRGANtZATtON.)

c. mr$ qara fr grdfu (BFH'nr$e{E rrflrr 3i1r 6,rf€fd dH fi Ffu r<dfua dr
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINTNG AND
DATE OF REL|EVING SHALL BE MENTTONED.)

d. Fq qt{ * sdrcEr i *Tq rfiqr H qr sFs6rfl fr'frs rE qr B+s6 q1 oHE
FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)

i. gaq EFdris:
OTHER DOCUMENTS:

ii. m=q FB $T napl; 3rTtrr +r6Esfi'*qn fr 3ifi arfrfirrffrfi'+'eil fir 3ifi'arfufir
Proof of Date of birth: Aadhar Card/1Oth class mark sheeUl2th class mark sheet.iii' Ua*'qrgdt3{FrR*rtfaqte} (One recent passport size colour photograph)

9. qEila Bftr: (drn frS ?rt seff Btet *T *rd t qrorf, slrn 3{rEaqq't 3rRRn 3rr}{f,
sr€rfiRffrqr 3n sqar t)
GENERAL INSTRUCTIONS (Allthe instructions given below must be strictly foltowed or else the
application is liable to be rejected)
10. 6td $r+fr qir qifiiil t: sTraqf, *ra ra eTrrdrq arrfilqt t 3TEiFf,d ffi rrcr H;il gnarqo
etqfifi qtr{dr sitt 3'TrEeTa mrA sqar+ Grr f*, drfufir- lt rrt rsdfuiT il fi Hmdd'm} Xrr rri
Hl
WHO CAN APPLY: Applications are invited only from lndian citizens who fulfil eligibility criteria
of essential educational qualification and essentialwork experience (as mentioneJ in Table-!!).

'. ffierfr qdrflur sfindrfi {rr *,ri *'qrE, +'r, ++ fro ?rt fia f ffifua
{ETrns 3TTdfs +ri Ei-nt Fq-Tiqrfuf, {Fdrts qrsqw, srsq f 3TTfrs fi{i 6t-nl
After initial registration is completed online, the candidate must upload the following

ii.

iii.

W

'- 
qE

'-- _ A sdaar Tfqrt! o'r{Tf, Q .tilt usb qrs €rr+ Tdqrt ft+ffirEffi sr{r{s w
?. * gt erqt r*m fttrffir t &rq gPfq!.?nrfrs ori qr qqr or+ et {m d,ft,

6'I{Tf,

fr$r coftcsR _+1 riTd{ fr iltum ti^t rdft q iloq snr fr ff,frB ergqHiil'oik Hi
stqrot. TE + fdq qfuqr o-r+ a1ftlq iltr'e1 €rqf} qrfum d,ft;qrfr r+o' -rfi+ ot
+il{ qfiffi qqr et qFft @fuFb ftrq qr{ o[IE ET qriil fu'qr.ii qir t r rqn *fi t #
trq qtr artqn ffiffir srfi frflt{d FHrqrftH qr srfYf.il +ft qrBq I Es* offi, *-*d E E
+ q51 

?1 +n{ T# qil oFTr q tsq fr @ Tff'Mr qrwn'.il{ + .tt,m + qqrd S
Fq + 1fl urn qr rrraT tt ffi *' rwn si fr Brtrlq rr qfr qTqr qrqlrr"ofor c;rr qsrq
qg 8ffi1qrmt sfuf, or{rr{rqrur qrrsEd rFFrT d.nl 

-
NOTE :- IF THE CANDIDATE IS CT]RRENTLY EMPLOYED AND DOES NOT POSSESS AN
EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTEI)
TO I]PLOAD OR SI'BMIT SALARY SLPS FROM THEIR CURRENT EMPLOYER,
COVERING THE PERIOD T'ROM THE CANDIDATE'S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
UI]NIOR ESTIMATOR & QUAI\TITY SURVEYOR)] IN SAI I.E. THE SALARY SLIPS FOR
EACH MONTH SHOULD BE SUBMITTED FOR WHICH TIIE WORJ( EXPERIENCE IS
BEING CLAIMED.
PLEASE NOTE THAT THE SALARY SLPS MUST BE DULY SIGNED OR AUTHORIZED BY
THE CI]RRENT EMPLOYER. X'URTIIERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF'APPOINTMENT WILL
ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIX'ICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.



documents in the below mentioned order. Self-attested documents in PDF format are to
be uploaded.

ii. 6Fffi fiT ir;a T{T r+,R t (The order of documents is as follows):

i. srdl-{Er 6l fuflq (Candidate details)

ii. wq Ffr +t cgori.o (Document for DOB)

iii. GEfrfif 3ifrdrfufrI (Mark sheet of postgraduate degree)

iv. qf-d{ffi?T fif Erfr If#ITUr-qif (Degree certificate of post-graduation

course)

v. q. Fffirm'EEff fi3io.Ark*l (Mark sheet of graduation degree)

vi. Hrfrm"BafrgTTrurqf, (Degree certificate of graduation course)

vii. rrS sgaro qE qlf$ A) tM'fi+TE ey5w *,ri aen +rfrra de fi frfu 3if6d

6tffqrPd(D (Work experience if any (ln which Date of joining and Date of relieving

should be mentioned)

viii. adfd-d?T 3iGq tllf,ld 5l-FTTUr-tFt (Latest Last Pay Certificate)

ix. da sqatrrqt mr wrin mlt ErA (Firri.fr, qtr +t$ drt (Documents supporting

sports achievement if any)

iii. r#nqEn 61srrnfiqar qfdffud m,{e frr CEtrl Xtr mO t 3?:afrd;drr * FT{i n#rTuFr rr*

mfuq-rfrt r

HHrFrfifr r qfdfeYd 6{i * fr (r acsrgc
J

The responsibility of ensuring genuineness of the certificate lies completely on the
candidate by self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE GORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

iv. rrffi +t srrtr+il frra?id' t $rrm tr{ €TqflFfirt +'R('$drqr ETKrqTl f{Tfr(r, qFrarT

ffffi{$ fi $ fiT ffiTair ?16 ndi t 6 3p$l-6arr *' firqrrffir qq ftqR lfiqr drc'er r

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

v. +t q6 Lqa {@rT Erfr('ffr rtr6r ffit sm qlril fr'Frqtfrd qrrilr ard +'l

Trr m.{i fi 3Tefia ttr rqo t 3rifr?T ffit uE, qTqilrFFR t vf,S zIT qrE 6 ffi afi rrr *'
$i{nEFT q{, sE rTrqT uldl t m a qEr.IT fI lfrS aff qrt +t 5r nff s,re H; dt 3tr6r

r**rmrffar sTrdqr EqRr rc,{ ffi Ar arcretll

The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification at
any stage, before or after lnterview, it is found that they do not fulfil any of the eligibility
conditions; their candidature will be cancelled by SAl.

cle: uqfrf, gzzffii *,t HrftTK rrdsr fire vrq $riftT f sffia {n trrTIUr Yf, r€gd 6Ti
5fi1 ar4enr rr6ur 6TA rfirr 3nrira?rtr trr Ae vfr rrgr a 6Tt w gEilffi {<q fiT A
m(rJfrr
NOTE: SELECTED GANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTTFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO GANCELLATION OF CANDIDATURE.

11. fr{fi 3ik qr$ (TERMS AND coNDITtoNs) :

11.1 arfara: gs:dFaEram frgFd m.r firdffiT fr qR Eq * fr\'dtmt dFeqr fir grdfu ftt lfrS efl

qqT qrdt eTrdfi qr trqBa 3Fdrffirt EERr 30 frlat fi dlfrrr srdfr qr dfu srdfu fi ilfrd f q6'

rrffi *r ffiflfrfi tm.l sqrua Grqr ur Ffi?rT t ({fq dftr :rcfr Ttr ;rdt fI drdt il t oft Tqfrf,
sFdtflR EqRr 3rcqfufi qfud effi6rr ffi('ari w ++fts 3drfiR dI:difir frr Gilfr afi erfr qI

Gilff e{T fr{ff fir 3o.aiqfl +r} qr frffi efi rro *'EfiEriIR +T dS qrcr qri q{, m g.+{Err,

mffi'6r drr{Er&, srafuga grdqRqfr 3it{ eTrdm ryr*r frutfta t$ 3i?qfiEFIK qilfrfrH, m
q-qfd rrffCqg ffi qrqr s1-6r t dI dfdqr qil F{dr lsfr X* qrar fi ffiflrr Tr+ncd q;r Eqr ErN-4Tl

Tenure: The tenure for this contractual engagement will be of four years. The contrac't can be
terminated by giving a 30 days'Notice period or one month remuneration in lieu of the notice period (ln
case notice period is not served) by the either party i.e. sAl or the selected candidate. ln casesqf 

DXP2\

uw rarq rrq 3ffisl{ Tfr RTtur rqrfi afi 6,re Ht

frq'rqrf, f+rr sr Ffre ilt



extreme impropriety by the selected candidate or in case the selec-ted candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limitea to
misbehaviour, n_egligence of duties, unauthorised absence and such other misionduct as may be
determined by SA! and prima facie established against the selected candidate, the contraA wifl Oe
terminated immediately without any prior notice.

11.2 3ng frfir qii aTfr (Age Limit& Satary):

ftFTffr/ Designation \ge Limit* Consolidated Monthly Salary

rfrEdgrgrffisif{sm utar6,
Junior Estimator & Quantity
Surveyor

32 Years* Rs. 50,000-70,000/-**

** vfu *# t Ar sTifuq qtftatfrT *ad so,ooo/- wt AqffiT fuqr dryrqrt
** The initial remuneration for the present recruitment shalt be fixed as Rs. SO,OOO/-.

*qJJf q;6*tsrcfr $rrfiq da srfufiTsr#gdTar{ * T,r{fi,rfi *t3rqfut,r<rerAhftl
*The age relaxation period will be equivalent to the duration of the candidate's tenure with
the Sports Authority of lndia.

11.3 qta w 6q fi+fr :- aqffi'*, rym 3nq w qr firfr 36z151 trr FdA eJe1a6 t qfle
da w fr ilKEt, Bsil fr(r sTrdn fr ffid dd w erdf('s r+rrur-q{Atrcrq;r artr mtlnr
Tax Deduction at Source: The lncome Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI wilt
issue TDS /Service Tax Certificates, as applicable.
11.4 3rar sr+ :- qtr4srt rJ6ur 6Tt qT TFFr T{r de qr *t$ qmr }FTrtGs' efiT tffi'rff drm r

isfr tfr*. BnrT, grqrfi{ mta, ar6rnfr5q5a, ffia16 Fufo', trfrn-c{T Xffi, er+.ra Ffirqr fldr qd
('6r&S gFqrfi dt 3rdar sri enEil rfr'dhl
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential ph-one, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.
11.5 aird Tc.fu:- qqfrd s'rarrffisrt * fir4 frsqrqa fiI Btil{ TfiHT fr GilK'at crqr 3nEfus.
+rffHr t $rqr w rf,€r tdn T{fu qr l.fER f*qr snrynt eTRfiq ffr srfuFTur fqrTr frqlfrd
qfrqr * srgur* fuilfr?r ffir 3itr TrfiETr {fifr {gqr fi rg ffitert *.smnr w 7o/o ilfi'q;r
afr+,ara6frarqilaftl
lncrement: Performance of the selected candidates would be continuously reviewed, and their
incrementwill be considered on the basis of periodic review. Annual lncrement upto'To/o based
on the recommendation_s given by the reporting officer and review committee and as per the
procedure laid down by SAl, will be applicable.
1 1.6 gre'& :- Tqfrfr 3drfr{R tr$o. X"t arO d' z.s ftfr *r 6{ t S_d& *,foarr dt, 51-g6, Tq14T

ffir fi T+ srflff *'3ftfrd srdqrfrn 3rTtrr $r ta'Adsr Eq't 3rfun g,eer aar rfi &fi.r
ggh si-.Trdr, t'm'Hfia ilm"fi .qqRtF 6t fudr qTftqftfi *'qrar ErT srtrT tt rrenfr, 6+++nfrq,
Bfrrs, sRIffiur $Tfr fr fr('3rflTqrur qmdt fr', rffiter*' andsr {drrr s€ ert fr qe fi qr rorfr tr
gu*' sranr qfffi' 4rq 3lk tdaTr Tirrfr{r {qrr drtr 36o1zto3t2o1s-(ryr':H-t fiai6 12 31*il 201 z
qr{cT arer Cftiti;rl sfrftqq, 2o1T i 3rEsR Hr{fq sqs'Rr fi fr('qH 6} FfidI tr urar fi w
*dE{ q* fr'3rwrrd g'--ctt uarua dI qrc'dr sit{ 3rrrd qrdsr E{'f Ft 3Trn a$f T6F{r ETT(r4rl
Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulition of leave OEVonJ
a calendar year on pro-rata basis. Further, the absence up to one month may be considlred
without remuneration. However, in Exceplionat cases for professional development, training etc.
this condition may be relaxed by DG, SAl. Apart from this the women Consuliant mav be etioiUle -formaternity leave as perthe Maternity Benefit (Amendment) Act, ZOf T issued Ui fr,fiririil Jt\^ \0,Labour and Employment vide no s- 36012/03/201s-ss-! dated 12th April 2017.Also, un-avitl"a \k%



qa[-dET

Position
TIIIITiFTilT.F.I

Mode of Journey
6ter, tFS 3ik ry ffit *t vG'$+l
Reimbursement of Hotel, Taxi and Food Bills.

6fr86 r"rmra sit't

ileTsftrir.
Junior Estimator &
Quantity Surveyor

Sdafrfr irarnT fr'5ar$ ur*r
qI (,fr(fa{r d'toq+rrr

Air in Economy Class or by
Rail in AC Two Tier

efr frH 2a13t- q:qt am'dtw $rqRT, qr6{ 6 sfril{ qHI

+ fr('sfr f{d 423l- rqt iln'tEfr Xrdq, 3i1-{ sfr En
1 1 2s t - Fqt t 3rfun eTIffi F{f, frI srdfrft rff dr?r t

Hotel accommodation of up to Rs.2813/- per day;taxi
charges of up to Rs.423l- per day for travel within the
city and food bills not exceeding Rs.11251- per day
shall be allowed.

leave in a calendar year will lapse and will not be carried fonryard to the next calendar year.

11.7 urm srdrdfra trarT: TTsr-rr srMr * 3rEfrff * 3ftfrd Et(dtt +ri *'frrr:-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

1 1.8 ge : ffii r6rBeer.h', aTrdsr fr qrq t ffi', t{Tr srf,r 3ftreq-.F"qr sffirf, t dt rO sntlr qa1-qr

3it{ Rfua Gq fr' Ed ffr(' ile Erd fiKEit t ga fiqat fi ffi afi vrqtna d' gc q 6*'i Ht
Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do,
it may by order and for reasons to be recorded in writing, relax any of the provisions of these
rules.

1 1.9 ErqBd g;=dfrqr qi 3{qe ft|q}frrr 3rffir {4Rr strq-srrq tr{ uti aK' sefi 6-ffi 3it{

ffi *,r fr*5a arar dlrn iT?rT T6 3{qfr ntcilfril 3{ffiI trr HgFe * rgurr ffibd 3lk

ffi'*T ftf5a mtqrt fs*'srarqr, ihfut, ffi'3ik ntq}fr?r aEr€erT 6,) andqr eFRr

$re faforg-sr F{frr 6t$ mrur ilf,Rr 3flT trtrrrr fr rfrrFa + fuf,r ccarqldeilfra i*qr ar sficIT

tt
The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SA! at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

11.10 Tqfrd BFfuER dI mftzr 3Tffi ryrrr frutfta 3fltraqq'61 m) {qr *-rfr t frr'
3raeq-fi6r *'smrrq w fta+rBa r,qer rr+ EF'r rnaEr arar dtmt 5rh sranr, qsfrd 3l$:ry?tr fi't, fr
3nEQqfi'o) il, l+ar furff 3{Ff{+d qrftsrFo^ qT frffir FFr{ +'dTeT fi ErEr frrr, TTrfiaq m'16 ffi
3it{ +,rd'dd t qt efr mr* 6ri * fr('en;u ffi ilmr qo ftgBa [ffitrn 3{rqr w d"t aqI
Erqfid 3drffirr fi) eTrdqr *'snr {ifu{r fi'r grdfr * dt'{d rirrdd fi *e* +t$ gi-q ar$am arour

a,,{frfiqfrFrfrfiolrcrefrl
The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged
to perform duties beyond normal working days and working hours, if required, without claiming
any extra remuneration or any kind of benefits. The engagement would be on full time basis and
the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SA!.

11.11 Erqfdil sdrffR 3{qe fird g1 ffi diff{d t gf Bfis, ssffiE6', tqlFro silt grq

s.eff ffi t Ad5d f ffigr aff qo * fr(' ffi{R dzrr.3il-r qfr qO 3rfl?n qrqr drdr t, il
{$ Tifffl sT {fr:,?rirdT rrFTT ETr(r4rr rqfrd spq$ eTrrdrq da srfuowr * mffi .rt ae.ffi
M, * 3TefH d*t aqr frffi efi EnErrrR w g*+orr *. HrtrA d"firdn *'srg*nt frF+dr 3itt

3nrttfu*, firffi fi R(':rdlgrfr tilit qqfrf, rrfrfrdr +t wmga* fr.S.t's. (3rrtror fiqq),
1 964 iFT tTlnl;r qilrf,r dr4r t

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

W



11.12 3lr.re*fidr *'iltm qq, fird*r 3nrst Fgtrf, grdfu * effil{ fird d'ffi gi-fl FeffiT rrt
Felrdidftf, fi-t FfiTIT tr qo rq.e ffiqr unr t f*, fur F?rrdiil{ur ffiFrrr sa+rq t f*qr sr r*ar H

.ren HH Tiaitr f eTrdn fi ftrfrq sifrff aFrr dnrrnl

PEP=E!{p|NG upo!=rltE,EE E pERtop

SHALL BE TREATED AS FINAL !N THIS REGARD.

1 1 .13 riFdEr fr srcfu srTTtrd ati w rif{qr ilffireT m+rs t rqf,, & T}rTEer dI dR'Jtt
The Contract shall stand terminated automatically upon expiry of the term of the contract.
11.14 qqGa r+zfrfrcr * *,14 Bsqlqf, trr hiir furnfirs+ftqn fr src'dr 3itr qtr g*rfir fir4
frsql(f,3TqFarffqrqrrrqrd 1 GE) TndfiT 3rFrff;mfiqrrs+'\'{frfr 1 (w) qrFiil
qlftr{frfr ae * rRiltT f{dTr 6,f$ iFr{ur qanr:dfuqrrqrqT s-{ dr srcratt
Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without 

-assigning 
any

reason after serving 1 (One) month advance notice or 1 (One) month remuneration in tieu
thereof.

12. 3lr+ff *t mt:- s't}-q?ff HI *Td https://sportsauthorityofindia.nic.in/saijobs ftffi fi ?Trsq#r

t mnfl{a 3n'fff *rar ilmr frfi srq ap"rff t srrd 3lri{r Ffifirr ilfi Pfi,('urur} d?rr sd
gid 3rFdrgid ffi-{ Eqr EIT(rytTt n{sEE q* qdre{urlariffi rqT mri t qilA, rr+ffit t'qrfi
ffifuaffiuf5rr:
HOW TO APPLY: The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any otheimode would
not be accepted and summarily rejected. Before registering/submi[ting ipplications on the
website, the candidates should possess the following:

i. ttr 6+n sn{*: 3trndrfi $ri6n q* fr r$ fi rB *-fd 3Tr€S erff qffi-qr 
Ttr 6ti ils'Trlfiq

r6ff qlfd(rl aE"irr{ G* ifi,('ile fi ErE 3rTq6T dd-3n$$ d. +t$ ilftnq 45'f*ur ETTq-41

Valid E-mail lD: The e-mail lD entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail lD will be allowed
once entered.

ii. #ffinEa $niff wqr *rt fifq {q-q?qlfrd qFdris 3TTms 6ri dit (Setf_attested
documents to be uploaded while submitting application online) :

1. w=q Ffu tfi'I rqrur: 3IIeIR +r5 r ofilt z{i a'an fiI 3ifi arfuarr (proof of Date of birth:
Aadhar card/1Oth crass mark sheevl2th class mark sheet.)

2. $rEQqfi' e)Hfrfi'dfrqdT ud sqara IrflTuIITf,'l (Certificates of essential educational
qualifications & experience.)

3. qRTdt 3fifiIt +T ,izfa qtld 3ik drdnffi{ fI T+d fir r$ sfrfrfrr (scanned copy of
passport size color photograph and signature.)

4. *ar*Fq Esrrd/Terqd {irrdd'fr'eirff qilri fi qrtr& f rdfi Eitarfl frdrfifrT t rdTrqfr
q-qrur-q:r fI dail fI 16 vfrt lscanned copy of No objection certificate from their
present employer, in case working in Central/ State GovernmenU Autonomous
Organizations.)

5. ndrf,fq 3iFa ryrarn e-qp1-wil (Latest Last pay drawn certificate)
13. 3flriff q.r* *'grq erff ml hilrur eTrdsr fr aqsrEc trt sqorder t:
http:4sportsauthqf ityofi nd ia. n ic. i n

sfirurgdr 3nifi 6ri *f srftrfi ftfu : - zz.Os.zlzs ( 1 0 : 0o A M )
siltf,r{a $r}fi ErfiT aiTi *t 3iffi frfu :. 06.0 4.2025 (0s : o o p M }
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below:
Date-of Opening Online Apptication: 22.03.2025 (10:00 AM)
Closing date for submission of ontine:06.04.2024 (OS:OO iM)



14. efur#qar:
CONFIDENTIALITY:

14.1 Tifdqr *'dkrfl, z16:#Tr+dr t fu qqfrd sffiar qit qftErfrd fi fr('rt.q"t ldfrtr
rffiq ilffirtI sp6 mrff ddl3ilr v$ dfr{r t rrq* fiilcqlErat +f qrr filar dlznl ffi ailqfrq

aFrfirtr fr, Bar ffi drffr +', nfrt, efilqrur gra, ddcartro eup6* srer, rrr?q gra, rErta
ftedqur 3i1T ftffi efr ('erdrc mr erdffiao'qtqpr 3i1T efilqnur srer, eqtrmrdr sil{ Efrq ilffirtt;
eqtrrrq + dtrh 3flT'Temi, ffiFffi 3lk ilfi#6l {orfiftqi, frqurd {orfifrqi, Eqnrr (6Fq qT

+t$ srdq tdt cilffirt wfta 6t TrEffi t Ft r'q)q;f[q'drtfrrtt' *5r anr tt
During the course of the contract, it is likely that the selected candidate will come into

contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations, reports
coaching data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and technological
strategies, marketing strategies, trade secrets or any other such information referred to as
"Confidential I nformation".

14.2 Tqfra aqBilqt *i $.ri +,fut nt ilTdtrq, A+tfr;:ffi fr sqnff HMr fir Te Fd@
fi ledr ffi gsro qr Ad'fir dmdfr rfrrF'Id *qi, tM nflRUT fr e{rq de, as M, qr Gffi
3ftq EqEa *'arq rr grdrff qI sfl;nq t fir{'6{i fr 3r{.fifr afr er urq"flt qfd ftH 5€ffi,
dq, rsnur, W 6rS *' sTrrr *' sq fr t'ofa Bilff efi ilffirtr mT 3q*rr gqw stffir fiI f,qtdffft
* F{f,r n-{dr t, il t$ Gffi efr Ftfsd * trqr ffi fi sEsr s€d ffi fr urc'drt d?rlfr,
qE trqfrd 3pqeff e{rdqT {drr E(r erv qilrrdT +'3f,f,rEr +t$ SFilfi, *e'rmTRrd war qrear t
qr et$ am*rfi rsrfrd fiFn qr6ar t, il tqr {TqruT srffiI fr frfua l-drtfr sruil s{A *'il{ 6I

f*qrdrrmartl
Selected persons will not be allowed to publish a book or a compilation of articles or

participate in a radiir broadcast or contribute an article or anonymously or pseudonymous in the
name of any other person without prior approval of the Competent Authority in the bonafide
discharge of his/her duties. lf such book, article, broadcast, uses any information that he/she
may gather as part of this assignment without the prior approval of the Competent Authority any
such violation will attract strict actions as per rules. However, if the selected candidate desires to
publish any book, article or broadcast any information other than his/her assignment given by
SAl, the same cab be carried out only after obtaining written approval of the Competent
Authority.

14.s frgFd S'r 3rqfr +' Ekr;T, fiffit eTrrfiq sTrffifi rMfqar sfufiqq, 1 923 +' qtEtflat

* 3T$rd 6trn 3ltr AEFT fiI 3t-Efr * dt'rrn 5sh qdr$ ('fifla fr ar$ +t$ efr ilffiIt ffifr tr$
EqE'd fi) ;Iff ftIT(EIT a} arri *. frq sEEa rfr' t t

During the period of engagement, Employee would be subject to the provisions of the
tndian Official Secret Act, 1923 and will not divulge any information gathered by him/her during
the period of his/her engagement to anyone who is not authorized to know.

j4.4 TqCH m.ffir ffi sfi firtrd f {s$ mr sfrfrfrd qr {Fr ?rT TraTr6 +fr e ss-i, d} eTrrdrq

tra vrEa'qur 3ilT srdr'R *. trf, + sfrq.il dl
The Selected personnel at no instance can represent or give opinion or advice to others

in any matter, which is adverse to the interest of the Sports Authority of lndia and Government.

15. Sfiq ar#'
OTHER CONDITIONS:

i. zilrq sffi'*') srsa sr#t dlt sFd'Ftq. qeffi 3ik ffir trfiq *'$rqr q{

diqmqfrf, q-fr ffiqr ffq"fr 3it{ 3Trnfrfi +t 3TTA FT{i * q{ w uITTIFFI-I fi fr('Sf,rqI
dT(rrTII

The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for lnterview at
cost to the applicant.

ii. f,rr;raT, urra eik BgFd t {6ifud sefr Hrrdt d., eTrdsr oT ffr{r 3ifrq dl"n 3it{ z16 qsfi

ffi qt errrq-fi,rtf etmr gs dfu fr' sTrdsr q+r*r ffif sfr 3rs-qrtdl:dr qT q]mrr q{ tr-drr

afr ffi'qr dTqeTrl

Decision of SAt in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be entg(ained 

^

W,M1



tv.

V.

vt.

vil.

by SAI in this regard.

sTrrfiq di{ HEflq (sTrdsD *'qrg f{dr st$ irrur canr Rlfr efi serr qr frf,rqf, sitvqT
qqo sBqr *}reg ei{+mT rfu+,rrgrfatr
SAI reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

ffifr efi fd-drd fiI Gt{fr fr relfitern', eTrdn 3iFq mffi 611'
The DG SAI shall be the final authority in case of any dispute.
FEF.il Xt rW t rydtr 3llfit tr-{ d"t sflr {fi Tirri'a d' ffid 6ffir qr sg6 tt 6rffiT
il sq fr' frgBd * fr(r ffiff m ilc t 6t$ $r 3{ffiI raatrEra qri Sr qnar rff at tr
The appointment will be purely on contract basis and does not confer/ entitle him/her to
claim in any manner or below any right for his/her engagement as regular employee in
this organisation or that of a government employee.
e{rdsr fr ttrTrr t dago st$ efr Enaffi frffi fr 3i-qrffit fi qffinr fi smfra pXg
Any litigation matters pertaining to employment at SA! shall be amenable to jurisdiction of
courts in Delhi.
eTrdsr fr gnEe?rfif,r a') rqra fr TqA gv, ('ifi'fti-f, tqr f*qr unryn a) ('q'Ef fr srdfu fi
frr('tq dFr 3itt eTrdqr *'unr e{rGT ssFR EqKr frfl qtfrd trffi m frannrn|qrtnar 6-aRr

Tsfrr 3rdfrr fr;qr ar FfiIT tt a+rSn *'q|Ir P{dr +t$ 6Ttsr Effi qail *t rqA +ri q;'r

3rfufrK$fd(sf,rtl
Owning to the requirement in SAl, a panel shall be drawn which will be valid for a period
of one Year and can be utilized by any Scheme/project funded by Government oi lndia
along with SAl. SAI reserves the right to cancel the panel without assigning any reason.

Ts :dEitr fr'srfufi 3rfuqtrdil?Ffuv*, qfr ftt$ 6 ++a eTrdsr fi f,{sr{c v{ srilr ErT(rerTt

Further notifications/corrigendum in this regard, if any, will be put up on SAI
website only.

ififr efr kdrE fir treft fr', Grrrr dftr * 916:frsqur ttr qrar unrent
ln case of any dispute, English version of the Employment notice will be treated as valid.
3triff qt{A t qr$ gildffi mr zr5 gBRua ei{ tflr qrF('ffi A fr:ilrrd fr'ftfftd sefl
qrrf,r erff fit Wr 

qri Hr "il rrfrcqrr qErctr ?rd 6t Wr afr *-{e t, rd sfiura fi ffi
afi q*ur fr 3rdlrq aflrqr oTr r*ar tl
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions
as stipulated in the advertisement. Candidates, who do not satisfy the eligibility
conditions, will be liable to be disqualified at any stage of recruitmenUselettion.
frtrtftd srsq fr' t 6ii qr& qr $.pt'/3r6rdrqrftfr qr 3nqQqs'drrrdr n+Trur rr*, sEerq nfirur
q{, frg/EeEBrymq 613io,irrfu+.r frr sfr $Tfr *. lqar srud 3traafr qrl'w ffdrr rfi frqr
ETT(r4T 3it{ gd'3rFfriF.R Ert ftfi ETnrenl

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificaies, copy of mark-
sheet of Board/ University etc shall not be considered and are liable to Oe releitLO.

xii. eTrdfi rff sffrqr +f dqftfr66 srilT66 +ri mr 3rmtfi,,K g-rfd wrcrT

t, qE 3{HwlrrcrT TSr fr har 6t$ 3i-rrorT dfffi urtr l*('r
SAI reserves the right to modify/alter/restricUenlarge/cancel the recruitment process, if
the need so arises without issuing any further notice or assigning any further notice any
reason thereof.

xiii. eTrdsr mr ffq 3iFa dirn 3itT T{T TG * fuflFF'fq,$ efr 3{qrfr Tr k{K ndt f*qr urErrnl
The decision of the SAI will be final and no appeal will be entertained against this issue.

xiv. T-v+I3rri fi 3Tqlc * fr('ffif, Fq t $t6Tr S-da srs6 adt
Please do visit your email account regularly for further updates.

16. ffiTT,ry qii qffifiR (APPLICABLE LAW & JURISDICTION):
Tqfrd rFffi +.r ryiU elrqiT rruRrer fr s,r{d, il srgnr eqFeqrEa si,lT qrfrfr dznr ffi qer

3Trf-{ eTrdsr 3ik qqBd rdrcer ffi sfi rfdr * ftrrgrt * fr(, frl-adr fr 3ffiildi t.srrq
qffifrR fi s{eIff, dixll
The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of lndia. Both the parties i.e. SA! anO tne selected candidate shall be

;$:li35,.f,.ll"Jff:Tffi,#[*ilfn 
of the courrs of Derhi, forthe adjudicatio, "r"]ffi

vil.

tx.

x.

xt.



frFquft (NorE):

t. afrar w * fuv tffioaq qlfu 4 r+ t gtr ffi sfr Rrfr rt ifrqr qf nrn dfr wqr
arwtfl ga* aanar, sffiEarc €v azq w efr ewq { flTt t fu6486 ryawa sitr anr
adam 6r qr aqfun sffi * sfr'dr fr wtfu I EtE efr aTfr fi' wnar * dfud
Eqfra JffiTdtt Jfff .du fr satFd il w @fi efr awt Cl w w al td w awr
effi w aqar t rfk stder * Trt frd6 w fu va * @r 4 ffi rAqr gv * ar vafr
l\afr et * ar sqfr tt a€ e+fr ryt 1 4 (trat;nr nrcrfuag rlfuWdT 1 s * @ridf
* smnr w gr fr atvefi v76 etdnr i w qE i fuv qrfuil df i fuv Abt atarc rt
sefi Jffi qt frrW rutq 7;a6 Alr trFrw Jtdr{ wH fuqr ar a* JitT eildyr *
d'W silr 1+ *ffi efr d{ effi n ** S srt t r
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND /N NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER, MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF
JUNIOR ESTIMATOR & QUANTITY SURVEYOR MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE
SELECTED CANDTDATE CANNOT CLATM CONTTNUATTON ON THE POSI (N ANY
CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST IHE VACANT
POST ON THE SOIE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE
tNtTtATED BASED ON THE PRTNCTPLES OF ARTTCLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO
ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID
POST /N SA/ AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO
PARTICIPATE IN THE FRESH RECRUITMENT.

n. etTAq dd slfuqtrr i ater qt+ i frj4 w trcqfuq ssilTdr t A eildvr Eqfrd
ld@trql aw z;aw$k ae'ar frqfvr * fuvAm sfrWr qtdnaf sllvqr frfu
Jif,t@q da sffifrarsn qr affi rt B*fr er?fi * fuT efrfrgrn ot tqar t
d"tTE qd w fuqr anr t A iflr dt efr sfrlapr sr?fd aqfun
u66'rr al fr fuara t 3ffid fffr-drtrr qidqtd n *q1d6td fifu7vo *6qatr
d€l ddtvrrt
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES /N VARIOUS
INTERNATIONAL SPORIS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS
MADE CLEAR THAT NO SUCH TRAINING PROGRAMMflINTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXIENS/ON /N
TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED /N THIS
ADVERTISEMENT,

srFdqqvr: Tdatd effi sfrqr rt etrq * 6'sffi ol natqi rt sffia szX M
tfk emf *t qa, gn q;n anatT Jik eifr Jffiqrd rt wr *t * A?rd szX M $fu emf

(Wfrrffi taaadanrarcqrt
DISGLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & COND/I/ONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & COND/flONS (ST\qULATED HERETN) WHTLE PARTICIPATING tN THE
RECRUITMENT DRIVE.
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